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Abstract

In light of the growing global interest in the concept of corporate sustainability, this study seeks to
explore the relationship between organizational culture and sustainable performance, particularly
giventhe evidentvariationin previous research findings across sectors and countries. The literature
indicates that organizational culture represents the behavioral and value-based framework through
which institutions can embed sustainability principles and foster the adoption of related practices.
However, there remains a notable lack of systematic reviews addressing this relationship
comprehensively. To address this gap, the study adopts a Systematic Literature Review (SLR)
approach using the PRISMA protocol, analyzing 50 research papers published in leading journals
ranked by ABDC between 2007 and 2024. The review focused on international studies that met
specific inclusion criteria related to research methodology, application sector, and geograp hical
scope, relying on databases such as Web of Science and Scopus. The findings reveal that
organizational culture plays a pivotal role in adopting sustainability practices, which in turn
contributes to achieving higher levels of sustainable performance. Furthermore, the results
highlight that cultural differences across countries and organizations account for the variations in
the adoption of sustainability practices, while different types of organizational culture exert varying
impacts on sustainable performance dimensions. The study’s value lies in offering a comprehensive
and systematic review of the literature over two decades, shedding light on existing research gaps
and potential mechanisms that have not been sufficiently addressed, while also proposing future
research directions to deepen the understanding of cultural influences on sustainability outcomes.
Additionally, it provides practical insights for organizations on how to develop organizational
cultures that support sustainability practices, thereby enhancing their capacity to confront
challenges, achieve competitive advantage, and ensure long-term performance continuity.
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